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46th BCS (Written) Examination 

cjvk 

ENGLISH 

Subject Code: 003 
Time––4 hours 

Full marks––200 
[N.B. Marks are indicated in the right margin] 

 

Part-A 
 

Read the text below and answer the questions that 

follow: 

When scientists, health care providers, entrepreneurs, 
and other business and management talent 
consistently leave the country of birth for 
opportunities abroad, it creates persistent drag on the 
home country's economy and blights its growth. This 
phenomenon is popularly known as brain drain, a 
coinage of the British Royal Society in response to 
the emigration of scientists from the United 
Kingdom to the United States and Canada in the 
1950s and to 60s.  

Brain drain affects the home country and the 

companies within it in numerous and interconnected 

ways, making cause and effect difficult to 

'disentangle. With a depleted entrepreneurial class, 

who is there to develop goods and services, create 

jobs, and drive economic growth? The departure of 

physicians and noises stresses the health care system 

and compromises public health. Scientists and 

technologists leave, taking with them not only the 

knowledge and skills they may have obtained at the 

states expense but also their capacity to drive the 

innovation that fuels economic development and 

international prestige. 
 

Companies in places with high emigration rates also 

face significant challenges that stifle innovation and 

hinder execution on strategy. Among them, there are 

a more limited talent pool from which to hire and 

promote, and higher turnover among the ranks as 

employees seek opportunities outside the home 

country-employees that the business has spent time 

and money developing. An exodus of business and 

management talent deprive the home countries 

companies and especially start-up of the skills and 

savvy needed to grow and flourish. 
 

One of the challenges in emerging economies - 

countries often spend scarce resources educating 

doctors, engineers, and scientists in the hope that 

they will build growth at home, only to watch in 

dismay as they migrate to the West. 
 

This in turn becomes a vicious circle: home countries 

need talent to create opportunity, but without 

opportunity, talent gravitates to the bigger cities and 

better jobs elsewhere in the world.  
 

Brain drain has long vexed the policymakers. 

Investments in education are seemingly squandered 

when the educated depart for greener pastures. But 

dialing down investment in education will not help 

grow the opportunity at home that would lure the 

best and brightest to remain. 
 

Of course, remittances from emigrees mitigate some 

of the economic toll for instance, a study cited in 

'The Economist' found that Ghanaian emigrants sent 

home enough money over their working lives abroad 

to cover the cost of their education several times 

over. 
 

And there are softer benefits of emigration. For 

example, they help build a country's prestige. Some 

40 percent of graduates of India's elite engineering 

schools migrate to silicon valley. There they have 

furnished the country's image and fueled investments 

in it. 
 

Still, brain drain is an issue countries and companies 

need to tackle, to turn a vicious circle into a virtuous 

one. Even though brain drain affects developed 

countries such as New Zealand, where nearly a 

quarter of college graduate emigrate, brain drain has 

a greater impact on developing countries. Hence, the 

need to reverse it is stronger and more urgent. 
 

So what can countries and companies that see their 

best and brightest leave do in response, what can 

they do to reverse the brain drain? 
 

The first imperative for policymaker is to create 

opportunity and a critical mass of the educated and 

entrepreneurial. Taiwan's example is particularly 

instructive. Aided by a growing economy, Taiwan 

has been able to stem the flight of its top talent. The 

country forged business friendly policies that 

encouraged entrepreneurs to stay and emigrants to 

return. It founded the Hinschu science-based 

Industrial Park in 1980, with the goal of replicating 

the density of talent found in Silicon Valley and 

other hotbeds of technological innovation. 
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1. Answer the following questions in your own 

words without copying any sentence from the 

passage. Copying from text above may affect 

the evaluation. 3  10 = 30 

 a. Define reverse brain drain. 

 b.  Name the organization that coined the 

phrase 'brain drain'. What was the ground 

behind its doing so? 

 c.  What is the impact of brain drain on the 

home country? 

 d.  How do the companies of a home country 

suffer as a result of exodus of business and 

management talent? 

 e.  How does the diaspora of scientists and 

technologists affect the home country? 

 f.  What is the vicious circle mentioned in the 

passage? How can the affected countries 

break the circle? 

 g.  Does brain drain occur only in the 

developing countries? Give reasons for your 

answer.  

 h.  To what extent can the emigrees contribute 

to the economy of their home countries?  
 i.  What are softer benefits of emigration of the 

home country? 
 j.  What strategies made Taiwan successful in 

stemming the tide of exodus of its top 
talent? 

2. Write the contextual meaning of the following 

words in English (the words are underlined 

in the text):  1  5 = 5 

 a. depleted, b. turnover, b. gravitate, d. greener 
pasture, e. critical mass 

3. Mark the following sentences as true or false 

according to the text.          1 × 10 = 10 

 a.  In the text the 'country of birth' and 'home 
country' mean the same. 

 b.  Home country finds a way to disentangle 
the cause and effect of brain drain with the 

  help of companies. 
 c.  Abroad going talents pool their ideas in start 

ups only. 
 d.  According to the British Royal Society brain 

drain is departure of physicians, nurses, scientists 
and technologists into foreign countries. 

 e.  Companies face challenges as they invest in 
talent developing to make profit. 

 f. Ghanaian emigrants set example by 
enrolling themselves to graduate courses.  

 g. Nearly 40 percent of Indian citizens migrate 
to silicon valley. 

 h.  The one fourth of college graduates in New 
Zealand emigrate to another country.  

 i.  The policymakers hove almost nothing to 
do to tackle migratory talents. 

 j.  Attractive opportunities in native land would 
offset the urge of leaving home country. 

4. Change the following words as directed and 

make sentences with the changed words. 25=10 

 a.  Home (adverb) 
 b.  Opportunity (adjective) 
 c.  Vex (noun) 
 d.  Diaspora (adjective) 
 e.  Persistent (verb) 
5. Give an antonym for each of the following 

words.  1  5 = 5 

a. Numerous, b. Departure, c. Seemingly,  
 d. Encourage, e. Elite 
6. Write briefly the main idea of the above text. 

Add your comments. Give a suitable title to 

it. (all within 100 words)            10 + 7 + 3 = 20 

7. Write a feature for the post editorial page of 

an English Daily suggesting strategies to 

prevent and reverse brain drain with a 

forwarding note to its editor.            20 

Part-B 

8. Write 2 (two) essays, each written in 500 

words, on any two of the following topics.  

       25 + 25 = 50 

 a. Quality Education for Sustainable 

Development. 

 b.  Climate Change 

 c.  Risks in readymade garments 

entrepreneurship in Bangladesh.  

 d.  Blue Economy in Bangladesh: Prospects 

and challenges. 
 

9.  Translate the following passage into English:   

   25 

 ÔRxeb MovÕ cÖZ¨qwU Av‡cw¶K| Rxeb Movi „̀wófw½wU 

eûgvwÎK| Rxeb „̀wó Aek¨B e¨w³K| G e¨w³K 

`„wófw½ mgwói Z‡i wb‡ew`Z n‡e bvwK ÔAvcbvi j‡q 

wee„Z iB‡eÕ Zv wbf©i K‡i e¨w³i mvgvwRKxKiY 

cÖwµqvi Ici| gvbyl cwievi‡K A¯^xKvi Ki‡Z cv‡i 

bv| cwi‡k‡l AMÖvn¨ Ki‡Z cv‡i bv| cÖwZ‡ekx‡K AeÁv 

Ki‡Z cv‡i bv| Gm‡ei g‡a¨ w`‡q †m hw` †k‡L 

Ô†jLvcov K‡i hviv Mvwo‡Z P‡o ZvivÕ, Zvn‡j †m 

Rxe‡b mdj n‡Z cv‡i| Avi hw` †m Rv‡b ÔRxeb 

Rxe‡bi Rb¨Õ, Ôgvbyl gvby‡li Rb¨Õ Zv n‡j †m Z¨vwM 

Av`k©ev`x n‡q DV‡Z cv‡i| 
 

10. Translate the following into Bangla:             25 



BCS wcÖwjwgbvwi I wjwLZ cÖkœe¨vsK; Confidence Research work Ltd. 114 

 Ethical dilemmas in banks have been magnified 

throughout the world by banking distress. 

However the predicaments in banking sector in 

Bangladesh are out of the ordinary in two ways. 

Firstly, banking distress in Bangladesh is 

unusually protracted. It has been causing 

unceasing hemorrhage to economy for about 

two decades. This has nurtured a culture of 

default and pervasive indiscipline. Secondly, 

weakness of Bangladesh banks are compounded 

by governance deficits in the country as a 

whole. The promulgation and enforcement of 

new banking regulation is necessary but not 

sufficient to ensure the soundness of banks for 

three reasons. First, a review of banking 

regulations suggests that there is always a long 

lag between new realities and new rules to face 

them. Secondly, regulations tend to promote a 

false sense of propitiousness in banks. Finally, 

Plato rightly argued that good people do not 

need laws to tell them to act responsibly while 

bad people will always find a way around law. 

So, there must be continuous weeding of bad 

people from banking sector to ensure its 

integrity. 

 


